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Signed 4™ client: Rural King in Marion, Carbondale, Ben-
ton, Murphysboro, Harrisburg, and Mt Vernon (293 cov-

ered lives); 1* client renewal: Carbondale High School
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2025 Changes

o 2025 Program Measure Targets were approved, see appendix attachment

» Health Catalyst provided a FMV analysis on our QHP join fees—as a result, there will be an
increase to physician initial join fee from $3,000 to $3,250

« When a new measure is added or a new organization joins, one manual audit will be performed
by the admin team, then if data extract feeds are not updated, measure bonus funds would be for-
feited for that measure. QHP admin is happy to assist in getting you the IT specs for your EMR ven-
dor.

e 2024 scores should close clinically this week (mid-June), then 2024 program will retire within Cli-
nigence and 2025 program will become primary

A Physician-Hospital Organization (PHO) is a joint venture between physicians and a hospital/system
that is authorized to contract with payers. A clinically integrated PHO is one that uses systems and
processes to improve quality and reduce cost through evidence based medicine, performance

measurement, information sharing, and alignment of incentives.
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